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LOGISTICS

global events

Logistics aims to design innovative and sustainable event
solutions while minimising our environmental footprint,
promoting social well-being and supporting the
development of a responsible economy.

Our core value

We are proud to have founded Logistics on strong values:

we believe flexibility is a key quality that enables us
to meet the changing needs of our customers and the market.
we place human values at the heart of
our decisions and foster a working environment in which everyone
feels respected and supported.
we make a point of applying ethical and moral rules in
our relations with company stakeholders.

Logistics is committed to promoting a spirit of solidarity
among its employees, as well as within its business sector, notably
at local level.

we are committed to ensuring clear and honest
communication in all dealings with our stakeholders.

Our long-term vision

Over the next 3 years, Logistics aims to build a virtuous business
circle by developing an active ecosystem of stakeholders who
share our values.

We will focus our areas of action on:

of our venues by
protecting their natural ecosystems, controlling energy
consumption as effectively as possible, reducing our carbon
footprint and promoting a circular economy.
through
vocational training programmes and CSR awareness-raising
campaigns, while also enhancing employee well-being by ensuring
their health, safety and security.
by continuing to
optimise the sustainability of our multi-venue offer, while
reinforcing
our local presence and involvement, and developing
responsible purchasing.

Scope of our ISO 20121 certification

The 1SO 20121 certification covers all staff involved in Logistics'
event activities.

and operated as a "temporary venue" by Miharu, which
manages several facilities.
of events.

Commitment to sustainable
development and human rights

Logistics is committed to:

(transparency, integrity, inclusion, duty of care), by integrating
environmentally and socially responsible practices into our
processes.

. We ensure that our practices comply with the principles
of non-discrimination, equality and combating all forms of
harassment. We only work with partners who share our
commitment to human rights.

including our customers, suppliers, employees and local
communities.
and standards (I1SO 20121),
as well as with other self-imposed requirements (including internal
procedures) that are relevant to our business.

assessments, reports on completed
work/projects, feedback, regular internal and external audits.
to maximise the positive
impact of its activities.

A word from the management

In business life, certain things are really non-negotiable, and initiating the process to obtain
ISO 2012/ certification is one of them.

This is not only a market expectation, but a requirement for the planet's sake,jih
same time improves our employees’ well-being. As a management team, we si

at the
nt to do

our job while ensuring the best possible conditions for all those involved. This "non-negotiable"
has become a key project, an ambition that is being turned into a reality every day, driven by
our energy, professionalism and unwavering belief.

Toulouse, 31 October 2024.

Signature:



Jean-Francois Renac,
Chairmarn
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